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Part A

Data of the Institution

1. Name of the Institution

Kar nat aka Vi dyavardhak Samiti's
JAGADGURU PANCHACHARYA COLLEGE OF
EDUCATI ON, GADAG

Name of the head of the Institution Shri. B.C. UPPIN
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08372237144

Mobile no. 9449914896

Registered Email

princi pal j pcoegdg@ahoo. com

Alternate Email

babuuppi n@nai | . com

Address Hat al ageri Road, GADAG
City/Town GADAG

State/UT Kar nat aka

Pincode 582101




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Snt. Mala S. Shirol

Phone no/Alternate Phone no.

08372237144

Mobile no.

9743277788

Registered Email

mal a. shirol @mai | . com

Alternate Email

mal ashirol @mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://jpcedugdqg.in/wp-content/upl oa
ds/ 2021/ 08/ AQAR- 2015- 16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://jpcedugdg.in/ wp-content/upl oads/
2021/ 08/ 4. - Cal endar - of -
Event - 2016-17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B+ 2.57 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 12- Dec- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://jpcedugdg.in/wp-content/uploads/2021/08/AQAR-2015-16.pdf
http://jpcedugdg.in/wp-content/uploads/2021/08/AQAR-2015-16.pdf
http://jpcedugdg.in/wp-content/uploads/2021/08/4.-Calendar-of-Event-2016-17.pdf
http://jpcedugdg.in/wp-content/uploads/2021/08/4.-Calendar-of-Event-2016-17.pdf
http://jpcedugdg.in/wp-content/uploads/2021/08/4.-Calendar-of-Event-2016-17.pdf

Organi sed | nternational 21-Jun- 2016 80
Yoga Day 1
Spoken English Training 05- Sep- 2017 112
by Indian Skill Training 1
Centre, Gadag.
Speci al programme on new 09- Cct - 2017 105
excel l ent CET and TET 1
Acadeny, Gadag.
Speci al progranme on 24-Cct - 2017 112
Career QOpportunities and 1
Pl acenment in the field of
educati on

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2017 0
000
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

(1) Invited experts to deliver special lectures. (2) Encouraged Al ummi nenbers to
regi ster the association. (3) Augnented sports equi pnments during the year. (4)
Purchased | earni ng resources



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11628_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11628_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11628_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11628_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct Career Oiented Programes

Invited experts to deliver special
| ectures on career prospects after
B. Ed.

To augnent sports equi pnents

Procured accordi ngly

To enhance | earning resources.

Procured | earning resources based on
suggestions of faculty nmenbers.

To conduct special lectures

I nvited Acadeni ci ans, Professionals to
del i ver special |ectures.

To prepare cal endar of events

Prepared and published on college
website

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 23- Mar - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Coll ege has initiated partial node of

M S process. To enhance the paperl ess
adm ni stration, Principal and | QAC
taken sone of the measures i.e.,

communi cation for staff neeting through
What sapp, email. Every staff of the
coll ege well educated about the

i nportance of Managenent I|nformation
System Augnented and updated conputers
for effective usage. Coll ege has

provi ded essential training for

adm nistrative staff with regard to

of fice automati on and opti num usage of

| CT. College has regul arly updated
comput ers and enhanced i nternet



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11628_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11628_Quality.xlsx

connectivity for easy access. College
has nounted CCTV surveillance caneras
in the prom nent places of the canpus
and class roons for safety and security
pur poses. As and when staff neeting
schedul ed by the I QAC and Pri nci pal
every staff of the college instructed
to take official conmunication whenever
nmeeting notice is circulated through
what sup and enmil. Sone of the
initiations of MS are as foll ows:
permanent staff Salary is generated

t hrough HRMS i ntroduced by the
departnent of Coll egi ate Educati on,
Governm ent of Karnataka. and the
service details of the Permanent staff
are upl oaded on tine bound. Staff
attendance is nonitored through

Bi onmetric system Admi ssion edata is
provi ded to Academnic Section, Karnataka
Uni versity. Senester End Exami nation
forns are submtted through online
process. Internal Marks are upl oaded on
the university portal. Majority of

of fice correspondence is done through
of fice automati on by the adnministrative
staff.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The 1QAC is very nuch functional and taken every steps for the overal
devel opment of the Institution. Before the commencenent of the academni c session
of odd senester, Principal convene staff neeting with the agenda of preparation
of preparation of calendar, analysis of recently conpleted senester end
results, allocation of subject to different teacher, plan of actions for
cocurricular and extra curricular activities, etc. Principal collects
suggestions and recommendati ons fromthe staff for the conduct of various
activities based on course curriculumand also financial requisition for the
augnment ati on of infrastructural facilities and |earning resources, conduct of
cocurricular and extra curricular activities for the acadenm c period. College
publ i shes Cal endar of Event on college website, college Notice Board. | QAC of
the college regularly nonitors the activities of the college as per the
cal endar of event fromtine to tinme. |1 QAC and Principal collects teaching plans
fromevery teachers, which reflects the availability total nunber of working
days excl udi ng holidays for the senester, coverage of syllabus wthin senester,
etc. In addition to this, every teacher is instructed to maintain daily dairy,
whi ch covers, the total syllabus covered for the nonth, different activities of
the departnent, etc. Every teacher is subjected to subnmit their daily dairy
within 5th of subsequent nonth of the senester and al so attendance register of
students to the Principal. In association with I QAC, Principal reviewthe
progressi on of the coverage of syllabus and attendance of the students. Any
devi ations found, Principal counsel teacher to be nore responsible on given




assignnents. During the class hours, Principal regularly nmonitors snooth

functioning of the curriculumdelivery. Any teacher who wi shes to take | ong
| eave in the case of health issues, the additional

teachers so as to conplete the syll abus.

work | oad is shared by ot her
t eachi ng,

In addition to the regular class
teachers do take extra classes whenever there is shortage of working

days during the senester. Further, to enrich the course curricul um
assign students inhouse seminars, field visit, practice teaching,

group di scussion, quiz conpetitions, etc. Based on the suggestions of the staff
nmenbers, necessary financial provisions are nade avail able for the conduct of
cocurricular and extra curricular activities, special |lecture, procurenment of
| earni ng resources, upgradation of conputer |ab, equipnents, etc. Suggestions
nmade at the feedback on course curriculumby the students are taken into
consi deration and inplemented for the snmooth functioning of teaching | earning
process. In addition to this, college has invited acadeni ci ans, professionals,
to deliver special |lectures. To cope up the course curriculum college conducts
renedi al classes and extra tutorials for slow | earners. To conmpensate nore
nunber of continuous holidays whenever occurs, college has tendency to engage
speci al classes so as to cover syllabus. At the end of the senester, Principa
convene staff neeting to plan and di scuss about the forth com ng senester
academ c activities and al so suggesti ons nade by the students taken into
consi deration for the conduct of various cocurricular and extra curricul ar
activities. Wth regard to the effective course curriculumdelivery,

teachers do
i nternship,

col | ege
has provi ded necessary facilities.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill

Introduction ability/entreprene  Development
urship
Ni | Ni | 04/ 12/ 2017 0 Ni | Ni |
1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BEd Educati on 04/ 12/ 2017
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Ni |

04/ 12/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate

Ni |

Diploma Course

Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Ni |

Date of Introduction

Number of Students Enrolled

05/ 12/ 2017

Nill

View File

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11628_Program_introduced_1628237395.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11628_Value_added_courses_1627545073.xlsx

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

Educati on

85

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The 1 QAC of the coll ege has designed the feedback on course curriculum The
feedback forns are given for students during the |ast week of the even
senmester. Before collecting the feedback from students, | QAC and Pri nci pal
clearly highlight about the inportance of students suggestions, feedback with

further
ful fill

speci al
i ntership,

augment

regard to the course curriculum Their
i nfrastructural
the course curriculumeffectively. College has given anple scope to
every teacher to upgrade and update academ cally. Feedback so collected are
observations is anal ysed and shortlist the
provi des necessary scope
augnent ed

anal ysed using M5 Excel,the overal
suggestions made by students.
and provisions to inplenment the suggestions.
| ear ni ng resources,
| ectures,
etc.

Accordi ngly,

deput ed students for

suggestions enable the institution to

facilities and | earning resources so as to

Pri nci pal
During the year,
invited subject experts fromoutside the canpus to deliver
practice teaching, guided students for

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 50 100 44
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 116 Nill 10 Nill Nill

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11628_Projects_undertaken_1628227541.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11628_Demand_ratio_1627546281.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 6 5 2 Nill 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

With the support of IQAC, Principal and along with concerned subject teachers mentorship system is
implemented in the college. During the second week of the commencement of academic session, Principal
prepares the list of mentee along with the help of IQAC and the same is communicated to every mentor.
Principal educated every teachers about the concept of mentorship. Similarly, mentee also well informed about
their mentor. The main aim of mentorship involves in promoting and encouraging academically competent
mentees to enhance the learning levels and be competent to continue higher education. To keep the
progression, the concerned semester continuous evaluation of the mentee is done. And mentees are provided
sufficient learning resources, self employment and placements. In order to establish better and effective mentee
teacher relationship and guide the mentees in academic matters, mentor system has been introduced. Every
teacher work as mentor to the mentees allotted to them. For the guidance, the mentees will have to go and meet
the respective mentors atleast once in a week for guidance. Thus, it has become a regular activities till the end of
academic year. Mentees are advised for higher studies along with proper guidance during the last semester of
study. Some of the responsibilities mentors entrusted are (a) monitor the mentees regularity and discipline. (b)
Identify the strengths and weakness of the mentee (c) Council the respective mentee once in a week to solve
their problems across during their course of study. (d) Resolved day to day academic problems of the mentee.
(e) Guide and motivate to improve their semester end result. (f) Taking feedback at the end of the
Mentor:Mentee procedures. (g) Know their academic and psychological needs and guide them accordingly. In
addition to the conduct of remedial classes for slow learners and encouraging advanced learning students to
take part in in house seminar, preparation of project, etc., the very concept of mentorship is to train and retrain
every students to become competent enough to continue their higher education after graduation and also
enabling them to equip to get placed at different schools either private or through competitive examinations
conducted by major bodies. The overall impact of the mentorship mechanism, helped huge lot of students
community in building their personality, becoming academically competent, etc., Most of the mentee have
continued their education after graduation and many of them got placed at different sectors. The overall impact of
the mentorship is well communicated to parents and alumni. Parents and alumni have express their gratitude
about the concept of mentorship initiated by the college.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
116

10 1:12

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

10

6

4

Ni Il

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Ni | Assi st ant Ni |



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11628_ict_tools_1628152740.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11628_e_resource_1628152753.xlsx

Pr of essor

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BEd 6 Sem 1 30/ 06/ 2017 29/ 07/ 2017

BEd 6 Sem 2 30/ 06/ 2017 29/ 07/ 2017

BEd 6 Sem 3 11/ 12/ 2017 29/ 12/ 2017

BEd 6 Sem 4 11/ 12/ 2017 29/ 12/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As a mark of continuous internal evaluation | QAC al ong with exam nation
committee has guided faculty nenbers to conduct 2 internal test (5 Marks),
Assignment/ Practical (5 Marks), Semi nars (5 Marks), Attendance (5 Marks),

Practice teaching (5 Marks) Pre-Final Test. This practice has hel ped students
comunity to pay keen interest on every chapter and to excel in the forthcom ng
exanms. This practice is introduced in the college to notivate students
community to attend classes regularly and be punctual. Al these process have
noti vated students to prepare and wite well in senmester end examni nation. Only
in the case of students who renmain regularly absent to the classes, college
sends the rem nder to such students to attend classes regularly and mai ntain
m ni mum 75 of the total nunber of classes engaged by teachers. The overall
efficiency of the students are gauged through subni ssion of assignnents, active
i nvol venent in cocurricular and extra curricular activities. College regularly
conducts renedi al classes for slow | earners and notivate advanced students to
present papers at national / state |evel sem nars, conferences, etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In addition to the conduct of 2 internal tests as per university guidelines,
coll ege al so conducts unit tests, pre-final exam nation which will enable
students to prepare exhaustively for their senester end exam nation. As per the
university syllabi, total marks conprise of 80 marks theory and 20 internal.
Uni versity has given autonony to consider paraneters for the allocation of
final internal marks. College has categorized for final internal marks as (a)
Cl ass Attendance — 05 Mks (b) 2 Internal Tests — 05 Mks (c) Assignnment /
Practical — 05 Ms (d) Sem nar — 05. To boost the |anguage efficiency and avoid
the stage phobia, students are encouraged to present prayer talks, inhouse
sem nars, mcro and macro teaching and al so encouraging themto take active
part in various cocurricular and extra curricular activities. Students
whosoever take part in various conpetitions, college provides necessary
gui dance, training, coaching, so as to participate and performwell. Some of
the teachers do guide students to prepare articles and present in sem nars at
various |l evels. Students who renmain absent on the basis of genuinity viz health
probl ens, active participation in extension activities, for such students,
col | ege conducts extra classes and provi de necessary study materi al s.

2.6 — Student Performance and Learning Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11628_Honours_recieved_1627552666.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11628_Evaluation_1627554037.xlsx

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://j pcedugdg.in/wp-content/upl oads/ 2021/ 08/ 2. 6. 1- PO PSO- CO- 2016. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
6 BEd Educati on 72 70 97.22
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://jpcedugdg.in/wp-content/upl oads/2021/08/2.7. 1-Student - Sati sfacti on-
Survey- 6. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 00 nl L 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni | 04/ 12/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | 04/ 12/ 2017 Ni |
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 04/ 12/ 2017
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0



http://jpcedugdg.in/wp-content/uploads/2021/08/2.6.1-PO-PSO-CO-2016.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11628_Pass_percentage_1627554801.xlsx
http://jpcedugdg.in/wp-content/uploads/2021/08/2.7.1-Student-Satisfaction-Survey-6.pdf
http://jpcedugdg.in/wp-content/uploads/2021/08/2.7.1-Student-Satisfaction-Survey-6.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11628_Research_Fund_1627555458.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11628_Awards_won_1627555528.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11628_Incubation_centres_1627555570.xlsx

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Not Applicabl e

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni | Nill 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on

7

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2016 0 Ni | Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2016 Nil I Nil | 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 2 Nill 4
nar s/ Wor kshops
Present ed Nill Nill Nill Nil I
papers
Resour ce Nill Nill 4
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11628_journals_notified_on_UGC_1627555651.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11628_Books_and_Chapters_1627556469.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11628_Bibliometrics_1627556517.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/11628_Index_1627556559.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11628_Faculty_participation_1627556740.xlsx

Medi cal Check

canp

Col | ege students,
t eachers and PHC

40

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni | k

Ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Ni |

Ni |

Ni |

Ni Il

Ni |l

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

00

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt er nship

I nt ernship
Pr ogr amre

Hi gh
School s of

21/ 08/ 2017

02/ 10/ 2017

85

Gadag
District

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
ni L 05/ 12/ 2017 Ni | Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11628_Extension_1627556851.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11628_Students_in_extension_1627557074.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11628_Collab_activities_1627557191.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11628_Linkages_1627557499.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11628_MoU_1627557564.xlsx

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0.5

0.16

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E-Lib Partially 14. 6 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 893 43702 105 16142 998 59844
Books
235 65000 Nl Ni |l 235 65000
Ref er ence
Books
e- Books Ni Il Ni Il Ni Il Ni Il Ni Il Nill
Jour nal s 5 1000 Nl Nl 5 1000
e- Nl Nl Nl Ni Tl Nill Nill
Journal s
CD & 30 Ni Tl Nl Nl 30 Ni |l
Vi deo
Li brary Ni Il Nl 1 6500 1 6500
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 04/ 12/ 2017
View File

4.3 - IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11628_augmentation_details_1627558002.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11628_Library_1627558839.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11628_e-content_by_teachers_1627558902.xlsx

4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 20 1 0 0 2 1 100 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 25 20 1 0 0 2 1 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Conmput er,

Laptop, Digital
M cr ophone,

https://]pcedugdg.in/iqgac-2016-17/

Carmrer a,

sof t war e

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facili

tes

4.75

4.61

1.5

1

.3

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Managenent

etc.
staff

pl ace of

Managenent
Central

of the infrastructural
i nspects and nonitor the proper
Adm ni strative staff

class and al so to keep up the Bl ack Board cl ean.

reconmendati ons of Principal,
recruited positions till
The sal ary of the managenent

contributions.
functioning of the curricular activities in the regular classes,

the conputers if any of the repairs the college hires the technical

get corrected. Building: At the end of the acadenic year the Principal
| ook after the maintenance of
Li brary and any ot her

el ectric appliances,
bui I di ng engi neer for the regul ar
Painting of the building is carried out once in five years.

campus i s surrounded with |awn and greenery atnosphere.

mai nt ai ned by neni al

wor | d envi ronnent al
peons regul ar and | ook after themregularly by providing the needful

them Laboratory: Qur Managenent supports the financial

Managenent

recruited staff
Pri nci pal

Cycle stand. Principal

staff and every year,
day and these plants wll

i nfrastructural

repl acenents of the benchs,
is enpowered to hire | abourers and

mai nt enance of buil ding and cl ass roons.

has recrui ted neni al

governnent permits for regular appointnent.
is taken care by Managenent

has al so directed the teachers about snooth

approval

PROCEDURES AND MAI NTENANCE FOR | NFRASTRUCTURAL FACI LI TI ES C assr oons:

has provi ded necessary supporting staff for the overall
facilities available in the canpus.
mai nt enance of buil di ng,

is enpowered to keep track of naintenance.

is entrusted to clean up the every class room before the commencenent of
Based on the suggestions and

Princi pal
cl ass roons, garden,

staff

and

and
facilities, Software,
tables, chairs and

Gar den:

Col | ege gardening is

pl antation of plants wll
be wat ered by the students and

for

mai nt enance

experts to

regul arly

Meni al

in the

| ook after

Col | ege
be done on

things to
t he needed



https://jpcedugdg.in/iqac-2016-17/

st udent s.

t he Col | ege.

will

best Buil di ng,

Denonstration for teachers ,

Sports:
Col l ege has the facilities of

Conparison will

qguot ati ons by Princi pal
Qur Col |l ege Conducts Annual
i ndoor and Qutdoor ganes.
be provided to the students to practice in the leisure tinme. Qur College
sports room have the first aid boxes to cure injuries.
infrastructure facilities,
best environnent al

Labor at orvy,

made from al |

Over

equi prents and provide to our students which are necessary at the tine
M cro Teachi ng and Macro teaching for the
Wth this regard coll ege gets quotations fromdifferent vendors.
After getting the quotations.
pl aced the order for the | ower

t he quotation and

and Governi ng body of
Sports neets every year. Qur
The Sports materials

all Qur College has
Garden to provide the
surrounding to provide quality Education.

http://jpcedugdg.in/wp-content/uploads/2021/08/4.4.2-Procedures-2016.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal SC ST Schol arship 16 130080
b) I nternati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 01/ 12/ 2017 112 Subj ect Teachers
Counsel I'i ng
Ment ori ng
Renedi al Coachi ng 01/11/ 2017 112 Respecti ve
Ment or s
Yoga 11/ 09/ 2017 40 Expert from
out si de the campus
Language Lab 08/ 08/ 2016 20 Subj ect Teacher

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Speci al Nill 112 20 7
programe on
Career Qppor
tunities and



http://jpcedugdg.in/wp-content/uploads/2021/08/4.4.2-Procedures-2016.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11628_Scholarships_1627559433.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11628_Development_Schemes_1627559906.xlsx

Pl acenent in
the field of
educati on

2017

Speci al
programme on
new
excel | ent
CET and TET
Acadeny,
Gadag.

112

Nill

Nill

NiTl

2017

Spoken
Engl i sh
Trai ni ng by
I ndi an Ski |
Tr ai ni ng
Centre,
Gadag.

Nill

112

Nill

Nill

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

4

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 Nill Nill Trai ned 36 8
and deput ed
students
out si de the
canpus.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 31 B. Ed. Educat i on PG M Ed. ,
Departnments |[MA , MSc.,
of diferent etc.
Uni versities
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11628_Guidance_1627560136.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11628_Placement_1627560259.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11628_Progression_1627560397.xlsx

Any O her 12

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Carrom Chess, Col | ege 100
Vol | eybal |, Cricket,
Tenni qui et, Runni ng,
t hrowbal I, high junmp,
Shot put, etc
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Ni | Nat i onal Nl Ni Tl 00 Ni |
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege has student council student representatives are selected purely on
the basis of the nerit at the previous qualifying exam nation and based on
students talents respectively student representative are involved in different
committees for all the curricular, curricular and extra curricular activities
what ever the expanses incurred are borne by the college only. College has
conducted nore activities. Students representatives included are (a) Sports :
St udents who have good track record in sports achievenents are chosen as a
Secretary for this unit. (b) Cultural Students are chosen based on the hidden
talents of students in cultural activities, i.e,. drawi ng, painting, singing,
danci ng, nmono acting, etc. (c) Cass Representatives Students who scores
hi ghest in the previous qualifying examnation is selected as a O ass
Representative. (d) Discipline : Class representatives and students in
different units / cells are the part of discipline conmttee. (e) Career
Gui dance and Pl acement Cell In addition to the staff convener to this unit,
col l ege al so gives scope to student in this cell. Final year students who is
actively involved in cocurricular activities are selected as a student
representative for this cell. (f) Red Cross Unit: Based on the | eadership
abilities, students are selected and al so students who w shes to be part of
this unit are also considered to be the part of Red Cross Unit. (g) Wnen
Wl fare Conmittee : Class representatives are included in this commttee. (h)
Publicity Conmttee : Student who have good drafting skills are chosen to this
committee. (i) Language Forum: Two students who have performed excellancy in
el ocution, debate are considered to this forum (j) | QAC. General Secretary of
the college is considered to be part of IQAC. In addition to the above
committees, students representatives are also included in various committees as
and when col | ege conducts seminars, conferences, gatherings, sports events,
etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11628_Qualifying_1627560499.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11628_Activities_Organised_1627560647.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11628_awards_in_activities_1627560690.xlsx

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Col l ege has informal Al umi Association. Meet once in a year. The nenbers of
the association are actively involved in overall devel opment of the
Institution. Some of the prom nent alumus of the colleges are BEQ, DDPlI, Head
Mast ers, Hi gh School Teachers, College Lecturers, etc. Some of the
contributions of the Alumi Associations are (1) Delivered special |ectures
based on the course curriculum (2) Cuided students how to prepare CET and TET
(3) Denobnstration | essons dealt by Alumus of the college. (4) Interaction of
the Alumi with the current students.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur esteened Managenent is very nuch cooperative and supportive with regard to
the fulfillnment of Institution Vision and M ssion. College has conducive
at nosphere and good academ ¢ anbi ance. Principal along with | QAC encour age
every staff of the college and instill confidence in discharging their
responsibilities. As and when | QAC and Principal convene staff neeting, the
suggestions, reconmendati ons nade by any staff is noted down and based on the
priorities, inplement themw th the resolution of IQAC. College del egates
deci sion making responsibilities and daily operations. In addition to the
CGoverning Body, for the snpboth functioning of the day to day activities of the
col | ege, Managenent has forned Local Governing Body. The committee is entrusted
to coordinate as and when neeting convened by the Principal and provide
gui dance. Further, any resolution taken up during the neeting with regard to
Managenent contribution in strengthening the overall activities of the college,
Principal along with | QAC and CDC conmuni cate to the Managenent in fulfilling
t he necessary provisions. (1) College has enpowered | QAC to take decisions and
resolutions with regard to strengthening up of institutional imge in upgrading
and enhancing quality teaching. The resolutions nmade by the | QAC are taken into
prime inportance and Principal tries to inplenment with the cooperations of
Governi ng body. For the snooth functioning of overall activities, college has
formed various commttees and cells. They are provided autonony to take
deci sions of their own based on the responsibilities assigned to different
conmi ttee conveners. Every teacher has devel oped good relationship with
students and students are well infornmed about the Code of Conduct. Any general
gri evances of students are redressed by irrespective of teachers. (2) To cope
up the course curriculumand equip student abilities, Teachers have autonony to
give any topic of syllabus and relevant information as an assignnent, craft
work, Role Play, etc., to students. This practice has enhanced students
conpetency in getting commendable result in senester end exami nation. After the
col Il ege hours, any queries, doubts, clarifications with regard to syl abi
students are infornmed to contact concerned subject teachers. (3) In addition to
the curricular activities, teachers are well informed to conduct cocurricul ar
activities beyond the course curriculum Simlarly, while conducting special
| ectures, sem nars, workshops, the decisions are nade based on the neeting
out come of the staff along with | QAC. Based on the current trend coll ege




conducts special |lectures and organi ze seninars, conferences, etc. For the
conduct of Sem nars, conferences, etc., every staff of the college is involved
with different committees so as to conduct snmooth functioning of the

activities. For exanple: college has invited academ cians, professionals to
deliver special lectures during the year. (4) Extra curricular activities i.e.
Sports / cultural etc., staff of the college take equal responsibilities. The
overall activities of the college is managed by the node of decentralization
and participative managenent effectively.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Details

College is confined to the syllabus
framed by University. To enrich the
course curriculum college conducts,

i nhouse semi nar, G oup discussions,

Panel Di scussions, collection of
subject related articles, Denonstrative
| ectures, etc. College has given anple

scope to teachers to be part of
syl labus framng for certificate /

di pl oma cour ses.

Strategy Type
Teachi ng and Learni ng

Col | ege has Examination Conmittee

The Conmittee is entrusted to conduct
internal tests snoothly. Answer sheets
need to be subnitted to the Exam nation
Commttee along with Statenent of Marks
sheet within a week of the conmencenent
of the tests. In addition to the
internal tests, sonme of the core
subj ect teachers do engage nodul e w se
surprise tests.

Exam nati on and Eval uati on

To incul cate the research culture
anong teachers, college has encouraged
faculty menbers to take part in
sem nars, conferences, workshops, etc.,
and also OOD facility is extended for
prof essional training. Necessary

| earni ng resources are augnented to
enabl e teachers to beconme competent and
conmpetitive

Research and Devel opnent

Library is partially automated. Has
Li brary Advisory Conmittee. Based on
t he reconmendati ons and feedback
| earni ng resources are augmented and
facilitated

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

In addition to the pernmanent staff,
based on the excess of workload and
i ntroducti on of new subject by the
uni versity, our esteened nanagemnent
recruited qualified and conpetent
t eachers.

Human Resour ce Managenent




I ndustry Interaction / Coll aboration

Col | ege has col | aborative activities
wi th practicing school s.

Adm ssi on of Students

College is confined to the syllabus
franed by University. To enrich the
course curriculum college conducts,

i nhouse seninar, G oup discussions,

Panel Di scussions, collection of
subject related articles, Denonstrative
| ectures, etc. College has given anple

scope to teachers to be part of

syl labus framng for certificate /

di pl oma cour ses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Adm ni strative staff is provided
necessary training on Ofice
Aut omation. All the correspondence is
done using conputer only.

Student Adm ssion and Support

After the process of Adm ssion,
Admi nistrative staff subnmit the
Admi ssion List along with soft copy to
t he Academ c Section, Karnatak
Uni versity, Dharwad.

Exam nati on

Final internal marks are upl oaded on
uni versity portal as and when it opens.
Simlarly, External nmarks are upl oaded

on university portal by the External
Exam ner soon after the conduct of
practical exam nations.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Ni | Ni | Ni | Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Ni | Ni | Nill Ni Il
01/12/ 2017 |01/ 12/ 2017
View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11628_Faculty_Emp_1627562919.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11628_Development_training_programmes_1627562980.xlsx

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | Ni |l 01/ 12/ 2017 01/ 12/ 2017 0
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

6 4 9 Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
(1) Cooperative (1) Cooperative (1) Various Schol arship
Managenent . (2) Managenent. (2) (2) Mentorship (3)
Pronotional benefit as Pronoti onal benefit as Renedi al d ass
and when due to any and when due to any
staff. (3) Increnental staff. (3) Increnental

benefit due to any staff. |[benefit due to any staff.
(4) Ad hoc arrangenent of [(4) Ad hoc arrangenent of

substitute teachers substitute teachers
during long |leave due to | during long | eave due to
ill-health ground. (5) ill-health ground. (5)
Maternity and Paternity Maternity and Paternity

provi sions. (6) OOD provi sions. (6) OOD
facility for sem nars, facility for seninars,
conferences, training, conf erences, training,

etc. (7) Hand | oan
facility. (8) Established
bel ongi ngness of the
I nstitution.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al transaction of the college is very much transparent. Adm nistrative
staff who is well versed with Accountancy, keeps the track of financial record
and updates regularly. College also conducts external audit by Ms. MR
Bangari Co., Gadag a well known and experienced Chartered Accountant. All the
records are well maintained and updated periodically.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11628_Training_Programmes_1627563020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11628_Funds_or_Grants_1627563352.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority

Academi ¢ No Ni | Yes Managenent ,
Princi pal and

| QAC

Admi nistrative No Ni | Yes Managenent ,
Princi pal and

| QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

(1) Suggested for augmentation of |earning resources. (2) Informed parents
about the performance of the students achievenent in senester end result. (3)
Intimated parents about the shortage of attendance of students. (4) Providing
val uabl e suggestion for devel opnent of the institution. (5) Pointing out the

weakness of the college related departnents suggesting Rectification.

6.5.3 — Development programmes for support staff (at least three)

(1) Updated conputers and enhanced internet connectivity (2) G ven scope to
staff for professional training. (3) OOD facility is provided to staff for
prof essional training outside the canpus.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(1) Invited experts to deliver special |ectures. (2) Encouraged Al ummi nenbers
to register the association. (3) Augnented sports equi pnments during the year.
(4) Purchased | earning resources

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2017 Speci al 04/ 07/ 2016 24/ 10/ 2017 24/ 10/ 2017 112
programme on
Car eer Qppor
tunities and
Pl acenment in
the field of
educat i on

2017 Speci al 04/ 07/ 2016 09/ 10/ 2017 09/ 10/ 2017 105
progranme on
new
excel | ent
CET and TET
Acadeny,
Gadag.




2017 Spoken 04/ 07/ 2016 05/ 09/ 2017 05/ 09/ 2017 112
Engl i sh
Trai ni ng by
I ndi an Ski |
Trai ni ng
Centre,

Gadag.

2017 O gani sed 01/ 06/ 2016 21/ 06/ 2016 21/ 06/ 2016 80

I nt ernati ona
| Yoga Day

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Speci al 08/ 03/ 2017 08/ 03/ 2017 33 11

| ecture on the
occasi on of

| nt er nati onal
Wonens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Col | ege has conducted special |ectures on environment consciousness and
sustainability. Canpus is surrounded with greenery. Menial staff nmaintain the
garden regul arly. Sappling of trees conducted at nei ghbouring Institutions.
Awar eness progranme organi sed under Eco C ub, Plastic Free Zone, (bservation of

Ozone day, Chenical disaster day, etc.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 Ni Il Nill 01/ 12/ 2 00 Ni | Ni | Ni Il
017
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11628_Quality_Initiatives_B_1627564727.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11628_Inclusion_1627565001.xlsx

Code of conduct for
St udent s

01/ 07/ 2016 Code of conduct for

students are published in
col l ege website and al so
prime |ocation of the
college. At the time of
orientation programres,
Principal and | QAC
clearly made known to
students about their code
of conduct during their

st udi es.
Code of conduct for 01/07/ 2016
Teachers

Per manent staff of the
coll ege are strictly
foll ow the norns and
gui del i nes as per KCSR
and Managenent recruited
staff have to follow the
gui del i nes framed by
Managenment fromtine to
tinme.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From

11/ 09/ 2017

Duration To

11/ 09/ 2017

Organi sed Yoga
and Meditation
Pr ogr amme.

Number of participants

44

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(1) E-Waste Managenent (2) NO snoking zone (3) Use of Bio products (4)
Elimnation of plastic itens. (5)

Increasing in Paperless Adm nistration.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice REMEDI AL CLASSES 1. (bjectives ¢ To encourage slow
| earner students to becone academ cally conpetent.

e To bridge the gap and
enable themto cope up the current syllabus. ¢« To prepare students conpetent
enough to prepare for various conpetitive exam nations. ¢ To pronpte students

for higher education after conpletion of B.Ed. 2. The Context  Myst of the
students enrolled are fromrural background but wi th high anbitions of becom ng
teacher. ¢ The overall performance of the qualifying exam nations notivated the

Institution to encourage slow | earners. ¢« Students are isolated due to socio
econom ¢ backgr ound.

e To enabl e students to conpetent in gaining placenent. 3.
The Practice The |learning |level of the students are neasured based on the

overal | performance of previous qualifying exani nations. Based on the overall

efficiency of the students in curricular, cocurricular and extra curricul ar

activities of the students and percentage scored in the previous qualifying

exam nations | QAC segregate the list of students as Slow | earners and Advanced
| earners. Further, during the post admi ssion, the performance nmade in internal
tests, semester

end results, college prepares the list of slow |earners. A
separate tine table is prepared for the conduct of Renedial C asses. Students

are strictly advised to attend this renedial classes. College has prepared

cumul ative records of slow |earners. The renedial class has hel ped good nunber
of slow |l earners to cope up the syllabus and enable themto wite effective in
senester end result. College has got good track record of semester end results



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11628_promotion_activities_1627565312.xlsx

on conparison with nei ghbouring B. Ed. colleges of Gadag District. 4. Evidence
of Success This initiation has hel ped good nunber students in coping of the
course curriculumand also the efforts nmade by respective teachers has
reflected in senester end result. Students who have attended renedi al classes
have scored high marks in semester end result conducted by University. This
programe has notivated slow | earners and al so faculty nenbers to render their
holistic efforts in bringing slowlearners to conpetent |earners. 5. Problens
Encountered and Resources Required Initially, slowlearners are hesitant to
attend Renedi al Cl asses but students who all attended the renedial classes got
sufficient know edge and encouragenent to study scientifically. 7. Notes
(Optional) BEST PRACTICE: 2 1. Title of the Practice: MENTORI NG PROGRAMME 2.
bj ective: The objective of Mentoring is: ¢ To achieve the vision of the
institution viz., to develop all round personality of the students on
progressive lines. o To provide a continuous |earning process for both the
mentor and the nentee. ¢ To establish the nentor as a role nodel and to support
the nmentee for personal and acadeni c devel opnent. 3. The context: The nature of
students’ background i.e. catering to different socio-cultural and economc
diversity necessitates nentoring being opted as one of the best practices by
the institution. The absence of institutionalized system of having proper
system of nentoring, guidance and counseling in the region along with the
obvi ous fact that npbst of the students are fromrenote areas and first
generation learners nakes it inperative on the part of the institution to
provide nentoring i.e. guidance for all-round devel opnent of the students on
academc as well as aesthetic lines. Moreover, it is ained to align with the
institutional mssion and vision statenent aimng to devel op students on
progressive lines .i.e. to inbibe in the students a rational positive outl ook
towards life thereby maki ng them responsible citizens. 4. The Practice:

Ment oring session is conducted on a regular basis. The session is conpul sory
for every student to attend without fail. The nmentoring paraneters are based on
four aspects i.e. academ c, attendance, career and general. The nentors are
provided with details of nentee’'s performances in terns of academ c (weekly

test, class test, and nmid-term and end-senester exam and attendance records.
The mentor al so keeps track of the nmentee’s personal devel opment such as co-
curricular activities, discipline and career related issues. The practice of
the nmentoring systemis evaluated by the Principal, Vice-Principal so as to
ensure quality and efficiency in practice. The grievances of the nmentees are
taken up by the nentor and if necessary it is forwarded to the Principal
necessary renedi al actions. 5. Evidence of Success: |nprovenent
discipline, interaction and communication skills, |nprovenent
attendance, Establishment of a vibrant
students whi ch has provided a congeni al atnosphere in the class roomas well as
in the canpus. 6. Problens encountered and resources required: The diversity in
students’ background and upbringing i.e. lack in the art of effective
articulation, introversion, indifferent attitude etc. |nadequacy in general
gui dance, career and professional related materials. This is due to the
financial constraints faced by the managenent because the institution is
dependent on grants. 7. Notes (Optional)

for
in mentees
in students’
relationshi p between teachers and

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://j pcedugdg. i n/ wp-cont ent/ upl oads/2021/08/ 7. 2. 1- BEST- PRACTI CES- 2016- 17. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Veteran political |eader of the Nehru era, Freedom Fighter and ex-nmenber of

Parliament, Shri. Al awandi Shivanurthy Swam established the pioneer



http://jpcedugdg.in/wp-content/uploads/2021/08/7.2.1-BEST-PRACTICES-2016-17.pdf

Institution of Teacher Education in the year 2018-81. The college is recognized
by NCTE and fit the institution under grant in aid by the Departnent of
Col | egi ate Education, Govt.of Karnataka. The institution is affiliated to
Karnat ak Uni versity, Dharwad and got pernent affiliation in the year 1995-96
from Karnatak University, Dharwad. Initially college is started in Mdel Hi gh
School canmpus and then shifted to V.D.S. T.C H gh School, Gadag. In the year
1984, college shifted to its own building which is situated in about 3 acres of
| and. The col |l ege has got one practicing H gh School by nane J.P. Coll ege of
Education Practicing H gh School, Gadag. The college is proud of its rapid
devel opnment in catering in advance teaching | earning processes. The technica
advancement has al so brought change in the node of teaching and | earning
processes whi ch paved for the narvel ous achi evenents anpbng students by securing
ranks, gold nmedals, 100/100 in sone of the subjects at the senester end result.
Now the college is being run by our Central Conmittee, Karnataka Vidyavardhaka
Samthi, Al awandi in coordination with Local Comrittee. The |ate Secretary
Shri. Revanashi ddeshwar Swany Hi renmath, an Agriculturist, Educationist, Socia
wor ks admi ni stered the college activities very successfully. He was a
nmotivator, CGuide, well w shers of every enployee working in the Institution.
But during the year 2020 we have lost himdue to COVID situation. For the
better future of enployees, the Managenment has struggled hard for many years to
get salary grant to the enployees of the college. And finally college has fit
under grant in aid code in the year 2009-10. The Principal of the college was a
Syndi cat e Menber and Academni c Council, Karnatak University and contributed even
for the academ c devel opnment by giving his suggestions and tinmely guidance. The
academ ¢ research and extension services of the faculty are unique in the
region. The majori5ty of the students enrolled to this institutions are from
backward rural areas. Since fromthe inception of the Institution, the college
cater teacher education to the rural areas of the district and Hyderabad
Kar nat aka regions, College has attracted students from Dharwad, Haveri
Bel gaum Districts and Kerala and border areas of Andhra Pradesh States. After
the completion f B.Ed. degree, our students are working as teachers in Higher
Primary, Secondary, Hi gher Secondary, Xll Std Schools. And it is proud to say
that our students are also working as Oficers at H gher Level in Governnent,
Primary, Secondary and Hi gher Education Departnent, Govt.of Karnataka.

Provide the weblink of the institution

http://j pcedugdg. i n/ wp-
cont ent / upl oads/ 2021/08/7.3.1-Di stinctiveness-2017-18. pdf

8.Future Plans of Actions for Next Academic Year

(1) To conduct State Level sem nars and wor kshops based on course curricul um
(2) To organi se professional training for both teaching and non teaching staff.
(3) To conduct coaching classes for conpetitive exani nations especially on CET
and TET. (4) To enhance conputers and Printers. (5) To further upgrade centra
[ibrary.
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