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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

JAGADGURU PANCHACHARYA COLLEGE OF
EDUCATI ON, GADAG

Name of the head of the Institution Shri. B.C. UPPIN
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08372237144

Mobile no. 9341441278

Registered Email

princi pal j pcoegdg@ahoo. com

Alternate Email

babuuppi n@nmai | . com

Address Hat al ageri Road, GADAG
City/Town GADAG

State/UT Kar nat aka

Pincode 580001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Snt. Mala S. Shirol

Phone no/Alternate Phone no.

08372237144

Mobile no.

9743277788

Registered Email

mal a. shirol @mai | . com

Alternate Email

mal ashirol @mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://jpcedugdg.in/ wp-content/upl oa
ds/ 2021/ 08/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://jpcedugdg.in/ wp-content/upl oads/
2021/ 08/ Cal endar - of - Event s- 2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 2.57 2016 05- Nov- 2016 | 04- Nov-2021
6. Date of Establishment of IQAC 12- Dec- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One day speci al progranme

26- Nov- 2019 80



http://jpcedugdg.in/wp-content/uploads/2021/08/AQAR-2018-19.pdf
http://jpcedugdg.in/wp-content/uploads/2021/08/AQAR-2018-19.pdf
http://jpcedugdg.in/wp-content/uploads/2021/08/Calendar-of-Events-2019.pdf
http://jpcedugdg.in/wp-content/uploads/2021/08/Calendar-of-Events-2019.pdf

on Karnataka Unification 1
Speci al programme on One 18- Nov- 2019 74
country One Constitution 1
Conduct ed speci al 14- Feb- 2020 95
programe on Mot her 1
Tongue Language Day
Special lecture on the 14- Feb- 2020 95
occasi on of Nati onal 1
Yout h Day
One day workshop on Wnen 05-Jul - 2019 85
and Children Protection 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni Kkl 2020 0
0
View File
9. Whether composition of IQAC as per latest No
NAAC guidelines:
Upload latest notification of formation of IQAC No Files Upl oaded !!!
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

College regularly in touch with the parents of the students. Some of the
activities initiated during the year is as follow (1) Shortage of attendance is
communi cated to parents. (2) Invited parents for the neeting and got suggestions
fromthemw th regard to facilities. (3) Based on the suggestions of the Parents,
col l ege has organi sed soft skill training programe during the year. (4) Coll ege
i nvited parents during |Inaugural and Val edictory function of the coll ege.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13748_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13748_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13748_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparation of Cal endar of Event

| mpl enent ed and publ i shed on col | ege
website

Continuation of Certificate and Val ue
Added course

Conti nued successfully Certificate
course on Spoken English and Val ue
Added course on Yoga and Meditation

Encourage students on internship

CGui ded fourty six students for
successful conpl etion of internship.

Enhancenent of |ntake Capacity

During the year college has taken
another unit. Current year total intake
of the college is enhanced to hundred
seats.

Conduct enrichment programe

Teachers are collectively put their
utnost effort to deliver |ectures using
di fferent nodels. The overal
institutional result is Nnty eight

per cent age.

Encourage faculty nmenbers to actively
involve in research culture

One teacher has published a book and
nost of the teachers have participated
State National |evel seninars,

conf erences, workshops.

Conduct nore extension activities.

During the year, with the support of
NSS unit col |l ege has conducted sone of
the extension activities at the

nei ghbouring vill ages.

Prepare students for conpetitive
exam nati ons.

Col | ege has conducted a specia
programe on Wrkshop on CET and TET
and sone of the students have cleared
TET and CET.

Conduct Gender Equity Progranmes.

Special lecture on Present day women
chal | enges on the occasion of
I nternati onal Wnens day.

Conduct of Universa
| ectures.

Val ues speci al

Conducted a denonstrative |ecture on
the occasion of International Yoga Day
Conducted a special lecture on the
occasi on of World Environnent Day
Speci al programme on National Unity
Sapt haha Programme on One Country - One
Nati on Programme on Mt her Tongue Day
Programe on Yoga and Meditation

View File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13748_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/13748_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 26- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

College has initiated partial node of

M S process. To enhance the paperl ess
adm ni stration, Principal and | QAC
taken sone of the neasures i.e.,

comuni cation for staff neeting through
What sapp, enmil. Every staff of the
col l ege well educated about the

i mportance of Managenent |nfornmation
System Augnented and updated conputers
for effective usage. Coll ege has

provi ded essential training for

adm nistrative staff with regard to

of fi ce automati on and opti mum usage of

I CT. College has regularly updated
comput ers and enhanced i nternet
connectivity for easy access. Coll ege
has nounted CCTV surveillance caneras
in the prom nent places of the canpus
and class roons for safety and security
pur poses. As and when staff neeting
schedul ed by the | QAC and Pri nci pal
every staff of the college instructed
to take official conmunication whenever
nmeeting notice is circulated through
what sup and enmil. Sone of the
initiations of MS are as foll ows:
permanent staff Salary is generated

t hrough HRMS i ntroduced by the
departnent of Coll egi ate Educati on,
Gover nnent of Karnataka. and the
service details of the Permanent staff
are upl oaded on tine bound. Staff
attendance is nonitored through

Bi ometric system Admission digital is
provided to Acadeni c Section, Karnatak
Uni versity. Senester End Exani nation
forns are submitted through online
process. Internal Marks are upl oaded on
the university portal. Majority of

of fice correspondence is done through
of fice automati on by the administrative




staff.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Soon after getting university notification and cal endar of events, college | QAC
arranges staff neeting along with Principal. The agenda of the neeting consi st
preparation of cal endar, analysis of recently conpleted senester end results,
al l ocation of subject, plan of actions for cocurricular and extra curricul ar
activities, budgetary provisions, conduct of enrichnment progranmes, speci al
| ectures, augnentation of |earning resources, etc. During the neeting
proceedi ngs Principal gets the suggestions fromevery staff about the
augrment ati on of infrastructural facilities, |earning resources, human
resources, facilities, etc. Based on the availability of the financia
resources, Principal is enpowered to utilize for day to day transactions of the
coll ege. Financial requisition beyond the availability of the resources at the
col l ege, Principal seeks Managenment matching contribution for the purpose of
enri chment of teaching | earning processes. Qur Esteemed Managenent is very rmnuch
cooperative and al ways provi de gui dance, financial support based on the
priorities. To dissem nate course curriculumeffectively within the stipul ated
peri od of semester, detailed plans are nade at the begi nning of the senester.
The cal endar of event is drawn keeping in view effective delivery of course
curriculum and preparing students conpetently. The detail ed cal endar of event
is published on college Notice Board and al so the same is published on college
website. Principal is the main notivator to every staff of the coll ege.
Principal regularly guide and encourage faculty nmenber to discharge their
responsibilities holistically and professionally. Every teacher is instructed
to submt their Teaching Plan which highlights nonth-w se coverage of course
curriculumw thin the stipulated period of senester. Every teacher is
instructed to maintain daily dairy, which covers, the total syllabus covered
nonth wi se, different activities of the departnent, etc. Every teacher is
subjected to submt their daily dairy, attendance register of students within
5th of subsequent nonth of the senmester to the Principal. In association with
| QAC, Principal review the progression of the coverage of syllabus and
attendance of the students. Any deviations found, Principal counsels and gui de
such teacher to becone conpetent and rol e nodel teacher. During the class
hours, Principal regularly nonitors snooth functioning of the curricul um
delivery. Any teacher who wi shes to take long | eave in the case of health
i ssues, the additional work load is shared by other teachers so as to conplete
the syllabus. Principal regularly nmonitors the snmooth conduct of curricular,
cocurricular and extra curricular activities. 1QAC of the college regularly
docunents the activities of the college as per the cal endar of event fromtine
to tinme. Teachers are given autonomy to invite subject experts, academ cians,
prof essionals to deliver special |ectures, provided, they have to plan these
additional activities well in tinme and conmunicate to Principal during staff
neeting. Necessary financial provision is nade by the college for the conduct
of curricular, cocurricular and extra curricular activities. Further, to enrich
the course curriculum teachers do assign students in-house sem nars, practice
teaching, internship, group discussion, quiz conpetitions, etc. Suggestions
made at the feedback on course curriculumby the students are taken into
consi deration and inplemented for the snooth functioning of teaching | earning.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses
Spoken Ni |
Engl i sh

Dates of Duration
Introduction
01/ 01/ 2020 30

Focus on employ Skill
ability/entreprene  Development

urship
G ve scope Communi cat
for various ive Skills
conpetitive in English
exam nati ons i.e., TET
and CTET

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BEd Educati on 02/ 08/ 2021
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

Ni |

02/ 08/ 2021

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
20

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Yoga and Meditation

01/ 02/ 2020

30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

Educati on

46

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The 1 QAC of the coll ege has designed the feedback on course curriculum The



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/13748_Program_introduced_1630411227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13748_Value_added_courses_1630411326.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13748_Projects_undertaken_1630411377.xlsx

senester.

to further

activities,

augnment

i nfrastructural

Level

| ecture on Environnent al
| abor atori es and upgraded conputer
encouraged to actively involve in presentations,

etc.

Sem nar

(2)

| abor at ory.
assi gnnent s,

Pri nci pal

feedback forns are given for students during the |ast week of the even
Before collecting the feedback from students,
clearly highlight about the inportance of students suggestions about feedback

with regard to the course curriculum Their suggestions enabled the institution
facilities and | earning resources so as to

strengthen the facilities for teaching | earning processes.
anpl e scope to every teacher to upgrade and update academically. Feedback so
coll ected are anal ysed using M5 Excel,the overal
shortlist the suggestions made by students.
necessary scope and provisions to inplenent the suggestions.
suggestions of stakehol ders college has inplenented the followi ng activities -
(1) Conducted one day Nationa
del i ver speci al

| QAC and Pri nci pal

Col | ege has given

observations is anal ysed and
Accordi ngly,

provi des

Based on the

I nvited subject experts to
| ectures (3) Augnented | earning resources at the central
library (4) Deputed students to participate at various conpetitions (5)
Conduct ed one day speci al
equi prents for

Conservation (6) Augnented
(7) Students are
field outreach

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 100 150 86
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 132 Ni I 10 Nill Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 6 5 2 Nill 15

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

With the support of IQAC, Principal and along with concerned subject teachers mentorship system is
implemented in the college. During the second week of the commencement of academic session, Principal
prepares the list of mentee along with the help of IQAC and the same is communicated to every mentor.
Principal educated every teachers about the concept of mentorship. Similarly, mentee also well informed about



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13748_Demand_ratio_1630411531.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13748_ict_tools_1630411586.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13748_e_resource_1630411586.xlsx

their mentor. The main aim of mentorship involves in promoting and encouraging academically competent
mentees to enhance the learning levels and be competent to continue higher education. To keep the
progression, the concerned semester continuous evaluation of the mentee is done. And mentees are provided
sufficient learning resources, self employment and placements. In order to establish better and effective mentee
teacher relationship and guide the mentees in academic matters, mentor system has been introduced. Every
teacher work as mentor to the mentees allotted to them. For the guidance, the mentees will have to go and meet
the respective mentors at least once in a week for guidance. Thus, it has become a regular activities till the end
of academic year. Mentees are advised for higher studies along with proper guidance during the last semester of
study. Some of the responsibilities mentors entrusted are (a) monitor the mentees regularity and discipline. (b)
Identify the strengths and weakness of the mentee (c) Council the respective mentee once in a week to solve
their problems across during their course of study. (d) Resolved day to day academic problems of the mentee.
(e) Guide and motivate to improve their semester end result. (f) Taking feedback at the end of the
Mentor:Mentee procedures. (g) Know their academic and psychological nheeds and guide them accordingly. (h)
Providing additional study materials. In addition to the conduct of remedial classes for slow learners and
encouraging advanced learning students to take part in house seminar, preparation of project, etc., the very
concept of mentorship is to train and retrain every students to become competent enough to continue their higher
education after graduation and also enabling them to equip to get placed at different schools either private or
through competitive examinations conducted by major bodies. Every mentor of the college have actively involved
and guided respective mentees in shaping overall proficiency in academic aspects and also motivated students
to focus on career prospects. The overall impact of the mentorship mechanism, helped huge lot of students
community in building their personality, becoming academically competent, etc., The efforts made by respective
mentors reflected in (a) Outstanding performance in semester end result. (b) Good number of mentee continued
for higher education for pursuing M.Ed. and some of them prepared for competitive examinations and got placed
during the year. Most of the mentee have continued their education after graduation and many of them got
placed at different schools. The overall impact of the mentorship is well communicated to parents and alumni.
Parents and alumni have expressed their gratitude about the concept of mentorship initiated by the college.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1

132 10 013

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
10 8 2 2 3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Assi st ant Ni |
Pr of essor
View File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Date of declaration of
results of semester-
end/ year- end
examination

04/ 10/ 2021

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

6 Sem 4 31/ 08/ 2020

BEd



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13748_Honours_recieved_1630411679.xlsx

BEd 6 Sem 3 19/ 03/ 2020 07/ 04/ 2021

BEd 6 Sem 2 31/ 08/ 2020 04/ 10/ 2021

BEd 6 Sem 1 19/ 03/ 2020 07/ 04/ 2021
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per the university guidelines, college regularly conducts a internal tests.
Col | ege has forned Exam nation Committee. The Conmittee entrusted to prepare
schedul e of Internal Tests as per the university guidelines. The sanme is to be
notified one week prior to commencenent of respective internal tests. Teachers
are instructed to evaluate the papers and prepare the tabul ated statenent of
Mar ks List and submit the sane to the Exam nation Committee for docunentation.
The overall marks for internal tests conprising of (a) 90 compul sory attendance
to theory and practical classes (b) Subm ssion of Assignnent (c) Practice
Teaching. (d) In house presentation of lecturing. As a mark of reform of
continuous internal tests, our’'s is the only college introduced Pre final Test
of 3 hours which can enable students to prepare for senester end exam nation
conpetently. Soon after the commencenent of acadenic session, first week of
every subsequent nonth, Principal collects absentees |ist of students from
respective teachers. | QAC conmuni cates respective absentees to be regular to
the cl asses and cover atleast 80 of the total attendance during the senester.
Failure to which, such students are not permtted to apply for exam nation
form Based on the learning |levels of the students, college segregate the
students as slow | earners and advanced | earners. Students who are |agging
behi nd, are guided with renedial classes, special classes, provide study
materials so as to cope of course curriculum Since the B.Ed. is practica
ori ented programre, every student need to be actively involved in curricular,
cocurricular and extra curricular activities irrespective of the students
abilities. Students who are weak in sone of the subjects, respective teachers
engaged renedial and extra classes for such students. Students who renain
absent with genuine reasons during internal test, pre final tests, for such
students col |l ege provide another chance to attend internal tests. College al so
noni tor student teacher about his / her active role in practice teaching at the
practicing schools. The overall efficiency of the students are gauged through
subm ssion of assignnents, active involvenent in cocurricular and extra
curricular activities. College has given scope to advanced students to attend
sem nars, conferences and guided themto prepare and publish articles. College
regul arly conducts remedi al classes for slow | earners and notivate advanced
students to present papers at national / state |level seninars, conferences,
etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In addition to the conduct of internal tests as per university guidelines,
col |l ege al so conducts pre-final exam nation which will enable students to
prepare exhaustively for their semester end examination. As per the university
syl labi, total marks conprise of 80 marks theory and 20 internal. University
has gi ven autonony to consider paraneters for the allocation of final interna
mar ks. Col | ege has categorized for final internal marks as (a) C ass Attendance
— 05 Mks (b) Internal Tests — 10 Mks (c) ssignment / Practical — 05 Ms (d)
Sem nar — 05. Altogether internal test is of 20 marks. To boost the | anguage
efficiency and avoid the stage phobia, students are encouraged to present
prayer tal ks, inhouse semnars, mcro and nmacro teaching and al so encouragi ng
themto take active part in various cocurricular and extra curricul ar
activities. Students whosoever take part in various conpetitions, college
provi des necessary gui dance, training, coaching, so as to participate and



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13748_Evaluation_1630411889.xlsx

performwell. Sone of the teachers do guide students to prepare articles and
present in semnars at various |evels. Students who remain absent on the basis
of genuinity viz health problens, active participation in extension activities,
for such students, college conducts extra classes and provi de necessary study
mat erials. Exami nation Comm ttee prepares schedule of internal test and
comrmuni cate to staff and students 15 days prior to conmencenent of test. In the
case of unavoi dabl e circunstances, during internal test, Exam nation Comittee
is enpowered to reschedul e the exam nation dates. Exam nation Comm ttee
mai ntain all necessary docunentations pertaining to internal test i.e.,
Question papers, answer sheets, tabulated marks list, etc. Every teacher is
instructed to update the tabulated |ist of internal marks which is conprising
of Class Attendance, Internal Marks, Assignnent / Practical and Semnar. Wile
finalizing the final internal marks, Exami nation Comrittee notifies about
actual internal marks secured by each students. Students are given 2 days tine
for any factual corrections before uploading the final internal nmarks on
uni versity exam nation portal as and when it gets activated.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://j pcedugdg. i n/ wp-cont ent/ upl oads/ 2021/ 08/ PO PSO- CO- 2019- 20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
6 BEd Educati on 46 45 97. 82
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://jpcedugdg.in/wp-content/upl oads/ 2021/ 08/ SSS-2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 Ni | 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni | 02/ 08/ 2021

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category



http://jpcedugdg.in/wp-content/uploads/2021/08/PO-PSO-CO-2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13748_Pass_percentage_1630411993.xlsx
http://jpcedugdg.in/wp-content/uploads/2021/08/SSS-2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13748_Research_Fund_1630412092.xlsx

Ni |

Ni |

Ni |

02/ 08/ 2021 Ni |

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of

Center Start-up up Commencement

Ni | Ni | Ni | Ni | Ni | 02/ 08/ 2021
View File

3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Not Applicabl e

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni | Nill 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Educati on

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2019 0 Ni | Nill
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

Ni | Ni | Ni | 2019 Nill Nil | Ni |
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/13748_Awards_won_1630412115.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/13748_Incubation_centres_1630412129.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13748_journals_notified_on_UGC_1630412160.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13748_Books_and_Chapters_1630412265.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13748_Bibliometrics_1630412284.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/13748_Index_1630412302.xlsx

At t ended/ Semni 2 8 3 Nl
nar s/ Wor kshops
Pr esent ed Nill Nill Ni |l Ni Il
paper s
Resource Ni |l Nl Ni |l Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on NSS, Primarh 7 50
Awar eness Canp Heal th Centre,
Gadag.
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni Il

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachcha NSS, Cl eanling of 7 50
Bhar at Abhi yana Localites tenpl es of
Honbal vill age.
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13748_Faculty_participation_1630413232.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/13748_Extension_1630413352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/13748_Awards_for_extension_1630413362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13748_Students_in_extension_1630413639.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/13748_Collab_activities_1630413655.xlsx

I nt ernship I nt ernship Secondary 07/ 12/ 2020 19/ 12/ 2020 42
School s of
Gadag
District
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | 02/ 08/ 2021 Ni | Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2.5

2

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E-Lib Partially 16. 2 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1140 82276 90 22432 1230 104708
Books
235 65000 Nill Nill 235 65000
Ref er ence
Books
Journal s 5 1000 6 15426 11 16426
CD & 25 1000 Nill Nill 25 1000
Vi deo



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13748_Linkages_1630413817.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/13748_MoU_1630413833.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13748_augmentation_details_1630413926.xlsx

Li brary Nill Nill 1

Aut omat i on

6500 1 6500

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 05/ 08/ 2021
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 20 0 0 3 0 100 0
g
Added 0 0 0 0 0 0 0 0
Tot al 25 20 0 0 3 0 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Conputer, Laptop, Digital
M crophone, software

Caner a, https://]pcedugdg.in/igac-2019-20/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

7.5

6. 59 0.5 0.27

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Managenent has provi ded necessary supporting staff for the overal
mai nt enance of the infrastructural facilities available in the canpus.

Principal regularly inspects and nonitor the proper nmaintenance of buil ding,

cl ass rooms, garden, etc. Administrative staff is enmpowered to keep track of
mai nt enance. Menial staff is entrusted to clean up the every class room before
t he comrencenent of class and also to keep up the Bl ack Board cl ean. Based on

the suggestions and reconmendati ons of Principal, Managenent has recruited

meni al staff in the place of recruited positions till governnent permts for
regul ar appoi ntnment. The salary of the managenment recruited staff is taken care



https://assessmentonline.naac.gov.in/public/Postacc/Library/13748_Library_1630414251.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/13748_e-content_by_teachers_1630414276.xlsx
https://jpcedugdg.in/iqac-2019-20/

di fferent vendors.

by Managenent contri buti ons.

Sports materials will

all Qur College has best Buil ding,
Garden to provide the best environnental

CGoverning body of the College. Sports:

Princi pal

| ook after

t he mai nt enance of
Li brary and any ot her

staff and every year,
day and these plants wll

has al so directed the teachers about
snoot h functioning of the curricular activities in the regular classes, and
| ook after the conmputers if any of the repairs the college hires the technica

experts to get corrected. Building: At the end of the academic year the

Princi pal and Managenent
facilities, Software, Central
tables, chairs and electric appliances,
hire | abourers and buil di ng engi neer for the regul ar

and class roons. Painting of the building is carried out once in five years.
Garden: College canpus is surrounded with | awn and greenery atnosphere. Coll ege
gardeni ng i s maintai ned by nenial
wi Il be done on world environnental
students and peons regular and | ook after themregularly by providing the
needful things to them Laboratory: Qur

i nfrastructural
repl acenents of the benchs,
Cycle stand. Principal

is enpowered to

mai nt enance of buil di ng

pl antati on of plants

be watered by the

Managenent supports the financi al

approval for the needed equi pnents and provide to our
necessary at the time Denonstration for teachers ,
teaching for the students.
After

Educati on.

Conparison will

students which are
M cro Teachi ng and Macro
Wth this regard coll ege gets quotations from
getting the quotations.
the quotation and placed the order for the |ower quotations by Principal and
Qur Col | ege Conducts Annual Sports mneets
every year. Qur College has the facilities of indoor and Qutdoor ganes. The
be provided to the students to practice in the |leisure
time. Qur College sports roomhave the first aid boxes to cure injuries. Over
infrastructure facilities, Laboratory,
surrounding to provide quality

made from al |

http://jpcedugdg.in/wp-content/uploads/2021/08/PROCEDURES-AND-POLICIES-1.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal SC ST Schol arship 35 167237
b) I nternati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Language Lab 22/ 12/ 2019 52 Pedagogy Teacher
Educat or of the
col | ege
Per sonal 26/ 12/ 2019 5 Teacher Educat or
Counsel I i ng and of the Coll ege
Ment ori ng
Renedi al Coachi ng 21/12/ 2019 132 Teacher Educat or

of the coll ege



http://jpcedugdg.in/wp-content/uploads/2021/08/PROCEDURES-AND-POLICIES-1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13748_Scholarships_1630414493.xlsx

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Wor kshop 132 Nill 46 2
on CET and
TET
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill 15 10
Nei ghbouri ng
Private and
Gover nnent
School s,
Gadag.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Nill Ni | Ni | 0 Ni |
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Tenni quit e,

Thr owbal |,

Col | ege

120



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13748_Development_Schemes_1630414653.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13748_Guidance_1630414733.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/13748_Placement_1630414825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/13748_Progression_1630414883.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13748_Qualifying_1630414908.xlsx

Cricket, Carrom Chess,
Runni ng, throwball,
Vol | eybal |, etc. Cul tural

conpetitions |ike

Si ngi ng, Drama, Danci ng,
etc
Conpetition on Cul tural Col | ege 50
Event i.e., Singing,
Danci ng, Drama, Skit,
Acting, Speech, etc.
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Awar d Nat i onal Ni Il 8 7
for Poem Basavar aj
Witing Kol i
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege has student council. College has forned different conmittees and
uni ons, wherein students representatives are involved. The policy of the
college is to involve student representative in alnost all the commttees and
uni ons. Soon after the conmmencenent of odd senmester, | QAC and Principal along
with senior staff start the process of selection of students representation in
respective committees. College has different conmittee |ike Mass Service,
Col | ege Magazine, Cultural, Sports, Publication, Career Guidance, Counselling
Cell, Placenent Cell, Red Cross, Wnen Wl fare, Anti Ragging Cell, Library
Advi sory, Language Conmittee, Practice Teaching Committee, Science Cl ub, Social
Science Club, Discipline Committee, |QAC, Gievance Redressal Cell, Based on

the overall proficiency and overall higher score fromSem1l to Sem2 is chosen
as a Ceneral Secretary. The 3th senester student is selected as a Student
Ceneral Secretary based on the overall efficiency in semend result, whereas

1st senester student who has good track record of qualifying exam nation is
sel ected as Student Joint Secretary. These two students are instructed to be
part of every committee and cells of the college and their suggestions are
considered with regard to teaching |learning processes. To represent student
council, college has considered in every comrttee from 1st year and 2nd year
students equal ly. The process of selection of student in different cormittee
are briefly highlighted here below (a) Sports St udents who have good track
record in sports achi evenents are chosen as a Secretary for this unit. (b)
Cul tural Two Students fromfirst second senester is chosen based on the
hi dden tal ents of students in cultural activities, i.e,. drawi ng, painting,
si ngi ng, dancing, nono acting, etc. c¢c) Discipline : Cass representatives and
students in different units / cells are the part of discipline committee. (d)
Career @ui dance and Counsel ling Cell In addition to the staff convener to
this unit, college also gives scope for students in this cell. Final year
student who is actively involved in cocurricular activities is selected as a
student representative for this cell. (e) Youth Red Cross : Based on the
| eadership abilities, students are selected and al so students who w shes to be
part of this unit are also considered to be the part of Red Cross Unit. (f)



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13748_Activities_Organised_1630415116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13748_awards_in_activities_1630415241.xlsx

Wnen Welfare Committee : One girl student who has | eadership abilities,
| anguage proficiency is selected as a nenber of this conmttee. (g) Publicity
Committee : Student who have good drafting skills are chosen to this comittee
(h) Language Committee : Two students who have perfornmed Excellency in
el ocution, debate are considered to this forum (i) Library Advisory Conmttee:
Col | ege has forned Library Advisory Committee. The Committee neets once in a
year. 3rd senester students who is active in curricular and cocurricular along
wi th good track record of senester end result is considered as a representative
to this conmttee. (j) Social and Science Club : The club is entrusted to plan
and organi ze visit to historical places, quiz conpetitions, in house sem nars,
etc. Two students are chosen for this committee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

20

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Col l ege has informal Al umi Association. Comritte neets once in a year. During
the last few years, the role of Alumi Association is very nuch supportive to
the institution for the overall progression and inprovisation of teaching
| earni ng processes. Sone of the Al unmus who are serving in the najor departnent
of CGovt.of Karnataka, have given special |ectures, notivated students teachers.
During the year sone f the activities carried out by the Alumi Association are
- (1) conducted denonstrative lession. (2) Had interaction with current
students. (3) Delivered special |ectures based on syllabus. (4) Organised
mental health Yoga for our students. (5) Planned to register Alumi Associ ation

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur esteened Managenent is very nuch cooperative and supportive with regard to
the fulfillnment of Institution Vision and M ssion. Coll ege has conducive
at nosphere and good academ ¢ anbi ance. Principal along with I QAC encour age
every staff of the college and instill confidence in discharging their
responsi bilities. Wienever |1 QAC and Princi pal convene staff neeting, the
suggestions, recommendati ons nade by any staff is taken into consideration and
based on the priorities and availability of financial resources, Principa
i npl ement the resolutions nmade through neeting proceedings. In addition to the
Governi ng Body, for the snmooth functioning of the day to day activities of the
col | ege, Managenent has forned Local Governing Body so as to enabl e Principa
in taking some decision maki ng processes. The committee is entrusted to
coordi nate as and when neeting convened by the Principal and provide gui dance
and necessary assistance. Further, based on the M nutes of Meeting and
resol uti on passed during the neeting, with regard to Managenent gui dance and
financial contribution in strengthening the overall activities of the college,
Principal along with | QAC conmuni cate to the Managenent in fulfilling the
necessary provisions. The representative of the Managenent frequently visit the




Institution and ensure Principal and staff of the college for necessary support
and gui dance. Coll ege has enpowered | QAC to take decisions and resolutions with
regard to strengthening up of institutional image in upgrading and enhanci ng
quality teaching. The resolutions nade by the I QAC are taken into prine
i nportance and Principal tries to inplenment with the cooperation of Governing
body. For the smooth functioning of overall activities, college has forned
various conmttees and cells. They are provi ded autonony to take decisions of
their own based on the responsibilities assigned to different conmttee
conveners. Every teacher has devel oped good relationship with students and
students are well informed about the Code of Conduct. Any general grievances of
students are redressed by irrespective of teachers. To cope up the course
curriculum and equip student abilities, Teachers have autonony to give any
topic of syllabus and relevant informati on as an assignnment, craft work, Role
Play, etc., to students. This practice has enhanced students conpetency in
getting conmendabl e result in semester end exam nation. After the college
hours, any queries, doubts, clarifications with regard to syllabi, students are
informed to contact concerned subject teachers. (3) In addition to the
curricular activities, teachers are well informed to conduct cocurricul ar
activities beyond the course curriculum Simlarly, while conducting special
| ectures, semnars, workshops, the decisions are made based on the neeting
outconme of the staff along with 1 QAC. Based on the current trend coll ege
conducts special |ectures and organi ze seninars, conferences, etc. For the
conduct of Sem nars, conferences, etc., every staff of the college is involved
with different comrttees so as to conduct snooth functioning of the
activities. For exanple: college has invited academ cians, professionals to
deliver special lectures during the year. (4) Extra curricular activities i.e.
Sports / cultural etc., staff of the college take equal responsibilities. The
overal |l activities of the college is managed by the node of decentralization
and participative nanagenent

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The entire course curriculumis based
on university syllabi. During the tine
of revision, nodification and
i ntroduction of new subject, faculty
menbers do recomend and suggest to the
Board of Studies, Karnatak University
at the time of revision, nodification
of subject. College has given anple
scope to the teachers to act as a BoS
for the fram ng of syllabi for
Certificate and Di pl oma courses.

Teachi ng and Learni ng For the effective teaching |earning
processes, college has upgraded 2 cl ass
roons with LCD and al so internet
connectivity. To enrich the course
curriculum college conducts, inhouse
sem nar, Group discussions, Pane
Di scussions, collection of subject
rel ated articles, Denonstrative
| ectures, etc. College has given anple




scope to teachers to be part of
syl labus framng for certificate /
di pl oma cour ses.

Exam nati on and Eval uati on

Col | ege has Exam nation Committee
The Conmittee is entrusted to conduct
internal tests snoothly. Answer sheets
need to be subnmtted to the Exanination
Commttee along with Statenent of Marks
sheet within a week of the commencenent

of the tests. In addition to the

internal tests, sone of the core
subj ect teachers do engage nodul e w se
surprise tests.

Research and Devel oprent

Col | ege has notivated every faculty
menbers to upgrade and updat ed
academ cally. To incul cate the research
culture anong teachers, college has
encour aged faculty nenbers to take part
in sem nars, conferences, workshops,
etc., and also OOD facility is extended
for professional training. Necessary
| earni ng resources are augnmented to
enabl e teachers to becone conmpetent and
conpetitive

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Col | ege has wel |l established Library.
Col l ege has forned Library Conmittee
with an intension to seek stakehol ders
suggestions to augnent |earning
resources. The resources neant for
Library is optimally utilized for the
pur pose of procurenent of |earning
resources. Librarian of the college has
pronoted every students of the college
to utilize the | earning resources
optimally and spend their leisure tine
inthe library. Separate seating
arrangenment is made for girl students
and al so for staff. Infrastructural
facilities is augnented based on the
necessities and priorities. For the
pur pose of safety and security, college
has nounted surveillance caneras in the
prom nent places of the canpus and al so
in nost of the class roons.

Human Resource Managenent

Qur esteenmed Managenent is very much
focused and al ways gui de and hel p the
Institution to the best of its
abilities. Encourage faculty enbers to
upgrade and updat e academically by
taking part in sem nars, conferences
wor kshops organi zed by different
institutions. Simlarly, college
invites experts to deliver lectures on
TQMl ICT, etc. Based on the
requi rements and suggesti ons nmade by
Princi pal, Managenment recruits adhoc




arrangement of tenporary staff for both
teachi ng and non teachi ng. Managenent
also regularly in touch with the
Depart nment of Coll egi ate Education for
seeki ng perm ssion for recruitnment of
vacant posts. Managenent has done its
best to facilitate the institution with
regard to Human Resource and al so
gui dance to the staff to carry out the
i npl ement ati on of college Vision and
M ssi on.

I ndustry Interaction / Coll aboration

As the course itself is very nuch
experiential learning, to enrich the
course curriculum college invites
academ ci ans, professionals, experts to
deliver special lectures and simlarly,

coll ege al so conduct study tours, visit
to historical places, etc. For the
pur pose of practice teaching, college

has col | aborations with different
primary and hi gher secondary school s of
Gadag District.

Adm ssion of Students

Coll ege regularly forms Adm ssion
Committee. The committee is entrusted
to strictly adhere to the guidelines of
Col | egi ate Education and affiliating
university at the tinme of adm ssion.
Conmittee al so verifies necessary
docunents and suggest for the
adm ssion. Based on the recommendati ons
of Adm ssion Conmttee adm ssion
process is carried out. Simlarly, for
3rd sem students who score | ess marks
in previous semester, counsel such
students to upgrade and inprove in
subsequent semend result so as to
becone conpet ent out goi ng student
t eacher.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Admi nistrative staff is provided
necessary training on Ofice
Aut omation. Al the correspondence is
done using conputer only.

St udent Admi ssi on and Support

After the process of Admi ssion,
Admi ni strative staff submt the
Admi ssion List along with soft copy to
t he Academi c Section, Karnatak
Uni versity, Dharwad.

Exam nati on

Final internal marks are upl oaded on
uni versity portal as and when it opens.
Simlarly, External marks are upl oaded

on university portal by the External
Exam ner soon after the conduct of
practical exam nations.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ni | Ni | Ni | Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | Ni | Nill Nill
01/ 01/ 2020 |01/ 01/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Pr ogram®e on
| CT Tools for

Onl i ne Teachi ng
and Assessnent

23/ 06/ 2020

27/ 06/ 2020

Pr of essi onal
Trai ni ng on
Managi ng Onli ne
Cl asses and Co-
creati ng MOOCS

20/ 04/ 2020

06/ 05/ 2020

15

Facul ty
Devel opnent
Pr ogr amre

08/ 06/ 2020

14/ 06/ 2020

| nducti on
Pr ogr amme

26/ 06/ 2020

24/ 07/ 2020

30

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

10

Nill

8

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13748_Faculty_Emp_1630415757.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13748_Development_training_programmes_1630415807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13748_Training_Programmes_1630416348.xlsx

6.3.5 — Welfare schemes for
Teaching Non-teaching Students
(1) Cooperative (1) Cooperative (1) Various Schol arship
Managenent . (2) Managenent . (2) (2) Mentorship (3)
Pronotional benefit as Pronoti onal benefit as Renedi al d ass
and when due to any and when due to any
staff. (3) Increnental staff. (3) Increnental

benefit due to any staff. |benefit due to any staff.
(4) Ad hoc arrangenent of [(4) Ad hoc arrangenent of

substitute teachers substitute teachers
during long | eave due to | during long | eave due to
ill-health ground. (5) ill-health ground. (5)
Maternity and Paternity Maternity and Paternity

provi sions. (6) OOD provi sions. (6) OOD
facility for sem nars, facility for seninars,
conferences, training, conferences, training,

etc. (7) Hand | oan
facility. (8) Established
bel ongi ngness of the
Institution.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

transaction of the college is very nmuch transparent. Adm nistrative
staff who is well versed with Accountancy, keeps the track of financial record

and updates regularly. College also conducts external audit by Ms. MR
Bangari Co., Gadag a well known and experienced Chartered Accountant. All the
records are well maintained and updated periodically.

Fi nanci al

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Nill Yes Princi pal ,
| QAC and Local
Body Menbers
Adm nistrative No Nill Yes Princi pal ,
| QAC and Local
Body Menbers
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
College regularly in touch with the parents of the students. Some of the



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/13748_Funds_or_Grants_1630416455.xlsx

year .

of the Parents,

activities initiated during the year
is communicated to parents. (2)
suggestions fromthemw th regard to facilities.
col l ege has organi sed soft skill
(4) College invited parents during | naugural

is as foll ows -

t he col |l ege.

(1) Shortage of attendance
Invited parents for the neeting and got

(3) Based on the suggestions
training progranme during the
and Val edi ctory function of

6.5.3 — Development programmes for support staff (at least three)

(1) Coll ege has upgraded conputers and added peri pheral s.
functioning of Administrative work,

col l ege has procured printer.

(2) For the snooth
(3) Enhanced

teachers have attended professional

ext ensi on programres with the support of NSS unit of the coll ege.
coaching classes on conpetitive exam nations i.e.,
academ ci ans to deliver speci al

| ectures.

trai ni ng progranmes.

I nvest nent through SEBI.

TET and CET.
(6) Conducted speci al

i nternet connectivity. (4) Provided ODD facilities for professional training
out si de the canpus.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
(1) Continued Certificate and Val ue Added courses during the Year. (2) Two

(3) Conducted
(4) Conducted

I nvited

| ecture on

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

One day
speci al
progranme on
Kar nat aka
Uni fication

01/ 06/ 2019

26/ 11/ 2019

26/ 11/ 2019

80

2020

Speci al
programe on
One country

One
Constitution

01/ 06/ 2019

18/ 11/ 2019

18/ 11/ 2019

74

2020

Conduct ed
speci al
programme on
Mot her
Tongue
Language Day

01/ 06/ 2019

14/ 02/ 2020

14/ 02/ 2020

95

2020

Speci al
| ecture on
t he occasi on
of Nati onal
Yout h Day

01/ 06/ 2019

14/ 02/ 2020

14/ 02/ 2020

95

2020

One day
wor kshop on

01/ 06/ 2019

05/ 07/ 2019

05/ 07/ 2019

85




Wonen and
Chil dren
Pr ot ecti on

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Speci al 08/ 03/ 2020 08/ 03/ 2020 57 23
| ecture on
Present day
WoIen

chal | enges on
t he occasi on of

I nt er nati onal

Wnens day.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Wth regard to the Environnent consciousness and sustainability, college has
conducted the follow ng sone of the activities - (1) Wrkshop on vermi
conposting. (2) Labelling of trees in the canpus with their botanical nanes and
encour age students about the prom nence of greenary initiatives by sappling
trees. (3) Conducted a progranme on Environnment Day.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nl
Scri bes for exam nation Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill Ni Tl 02/ 09/ 2 000 Ni | Ni | Nill
021
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of conduct for 01/07/ 2019 The code of conduct for
students students is nade known to

them during the



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13748_Quality_Initiatives_B_1630468613.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13748_Inclusion_1630468946.xlsx

orientation progranme
soon after the conpletion
of Adm ssion Process and
commrencenent of Academic
sessi ons. The code of
conduct is displayed on
prom nent pl aces of
canmpus and al so at

central library
Code of conduct for 01/ 07/ 2019 Per manent staff of the
Teachers coll ege are strictly

foll ow the norns and
gui del i nes as per KCSR
and Managenent recruited
staff have to follow the
gui del i nes framed by
Managerment fromtime to
tinme.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Conduct ed a 20/ 06/ 2019 20/ 06/ 2019 86
denonstrative
| ecture on the
occasi on of
I nternational Yoga
Day

Conducted a 06/ 06/ 2019 06/ 06/ 2019 72
special |ecture on
t he occasi on of
Worl d Envi ronnent
Day

Speci al progranme 26/ 11/ 2019 26/ 11/ 2019 74
on National Unity
Sapt haha

Programme on One 18/ 11/ 2019 18/ 11/ 2019 85
Country - One
Nat i on

Pr ograme on 14/ 02/ 2020 14/ 02/ 2020 85
Mot her Tongue Day

Programme on Yoga 01/ 02/ 2020 01/ 02/ 2020 30
and Meditation

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Col | ege has greenery atnosphere. Some of the initiation of the college with eco
friendly atnosphere are — (1) College has installed purified drinking water
facility for students and staff. (2) Has a separate place for vehicle Parking.
Students are prohibited to vehicle inside the campus. (3) Visitors are provided
required information and facilitates based on the demand. (4) Through the
process of CTC conducted a Jatha on Environnmental consciousness. (5) Conducted
special lecture on Geenery Initiatives.

7.2 — Best Practices



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/13748_promotion_activities_1630469577.xlsx

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE - | (2019-20) TITLE OF THE PRACTI CES: KEEP THE CAMPUS CLEAN_ A
STAFF AND STUDENTS | NI TI ATI VES 1. OBJECTIVES : J.P.Col |l ege of Education is a
Multi-faculty college. The infrastructure required for the coll ege nust be
| arge enough to justify the | egacy. The cleanliness and mai nt enance fot eh
canpus is equally a challenging factor. The Managenent is spending a | ot of
nmoney for the purpose over the years. To support the managenent, with the
objective to cultivate the habit of self reliant, inhabited for good custom
required for life, a new programis proposed and it was designed by the staff
and students “ swachhta Andol an” a program on canmpus cleaing one day in a nonth
was intiated during the academnmi c year 2019-20 at our campus. 2. THE CONTEXT:
During a casual discussion anpobng staff regarding the nmanagenent effort in
keepi ng the cl ean canpus, dragged the attention of students. An excellent,

i deal and an innovative plan of canpus cleaning a day per nonth turned as a
‘Best practice’ of the canpus fromthe acadenic Year 2019-20, designed by the
staff and students. Yes, the practice began on the canpus under the unberlla of
Gandhi an study centre. Amd acadenmic activities, refilling the inportant
academ c tine duration lost for the best practice activity, the risk of working
with imuature young ninds in the task |ike cleaning the canpus, the unexpected
reactions frometc are sone challenges to face. Howerver, the best support by
t he managenent and principal such difficulties have been solved efficiently. 3.
THE PRACTI CE: The people of India are highly inspired by Honorable prine
m nister shri Narendra Modi’s plan “Swacch Bharat”. The staff and students of
our college also fall in Iine, hence an innovative ida enmerged as a fact with
the inplenmentation of a Best Practice, running under Gandhi an study centre of
the college. The cleanliness should be given utnost priority as is very much
ignored in india. Especially it is very much reflective in a rural context,
consequently a lot nmany people in the rural area are nost suffering froma very
unknown ailnment. Since recently the Honorabl e governnment of India has intiated
reformative steps towards clean India, a very wel cone decision by al
citizens.Wien the nation is going forward, why we? So the staff and students of
our college also waiting for the opportunity that had been created through the
Gandhi an study centre by the initiation of best practice called “SWACHH BHARAT
ABHI YAN FOR CAMPUS — KEEP THE CAMPUS CLEAN’ during 2019-20 academni c year. When
it was proposed in the neeting with the principal all the pros and cons ware
di scussed and finally resolved to inpalenent at the canpus. It is planned in
such a way that the classes of only one strean(arts/comrerce/ Sci ence) Shoul d be
affected by the practice on that particular tinme/day and the remai ning cl asses
go as usual. The 7th day of the every nonth is selected for the practice and is
practising till date. On a particular day, the staff and students identified
for the job as batch will assenble at the place of work, as per the instruction
of the coordinator, the work. Sone of the students would not show interest in
such programmes is to convince. 4. EVIDENCE OF SUCCESS: Many students admitting
to our college are fromrural place having the background of a poor econony.
These peopl e know the val ues of the work of the kind intiated at our canpus. As
the students residing in the rural place are influenced by political instrinct,
some may be in association with political parties too. Even the politicians try
to include young nen |ike students in their streamas is a big strength for
their activity. However the noral teaching at the coll ege nost students
devel ope the valuable ideas to work for people and the society., hence they
wi ||l encourage all stream of people at the local place to initiate a novelistic
cleanliness programthat suits to the cite. Consequently, such prograns start
to work in rural places to neke the village as a nodel for the taluk or
district/state. At the sane tinme even the urban students also notivate self to
involve in this kind of prograns. They have notivating people of their
colony/street to involve in the process. As a consequence many such prograns
are being held at various localities in the town. 5. PROBLEMS ENCOUNTERED AND




RESOURCES REQUI RED: As such no such major problens found in the planning and
i npl ementation of the practice, since the managenent, staff and students have
supported the plan of action aggressively. Sone ninor problens |ike, convincing
students and parents done effectively by the staff and principal. A nmajor
difficulty is the conpensation of the |loss of academ c duration to the
particul ar students’ group has been solved with the support of our staff. They
have agreed to conduct special classes to themon holidays or in the special
hour of the working days. As such no fund obilization is neccessiated, however
for the self-satisfaction, we the staff have contributed little to share the
joy of feeding students after the physical exercise for hours on the field. 6.
NOTES ( OPTI ONAL) BEST PRACTICE - Il (2019-20) Title of the Practice: TET Centre
for Excellence 1. (bjectives ¢ To enable students gain additional inputs to
face conpetitive exam nations. ¢ To aimat enhancing the quality or standards
of Teacher Education ¢ To give students an edge over the others by inparting
the right know edge of how to face conpetitive exam nations. 2. The Context:
The TET Centre for Excellence functions specifically for our students each year
by providing themw th just the adequate input in Teacher Education and never
overl oading them 3.The Practice : TET and CTET Exam nation Preparation 4.
Evi dence of Success : College invited subject experts to deliver coaching
cl asses on conpetitive exam nations. Solved previous year question papers.
Students are effectively trained as to how to prepare for conpetitive
exam nations and crack the exami nations |ike TET, CET conducted by conpetent
agencies. 5. Problens Encountered and Resources Required The schedule for the
TET CTET cl asses during the weekends encountered a probl em as students
initially did not attend or m ssed out due to various reasons but once they
fam liarized thensel ves and gained interest in the TET CTET course, they
i nvol ved t hensel ves. 6. Notes (Optional)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://] pcedugdg. i n/ wp-cont ent/ upl oads/ 2021/ 08/ BEST- PRACTI CE- 2019- 20. pdf

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur JP Coll ege of Education has provided tremendous thrust and priority to its
Program of Diversity Inclusion and Integration — an area distinctive to the
Vision of the College. The Vision of the College is to educate, enable and
enpower young wonen, including wonmen students fromdifferent areas that forma
significant section of the student community in the College. The Coll ege
enphasi zes the need to mai nstreamthe margi nalized and weaker sections of
students to ensure justice and equity in society. The Mssion is to steer the
education it offers not only towards the pragmatic goal of enployability, but
also to build a life of the mnd and sensitize and orient its students to the
service of the community. Under its Diversity Inclusion and |Integration
Program the College during Covid-19 pandenic in 2019-2020, provided a vital
support structure to conduct Online Teaching-Learning for our students.The main
pur pose of the application is to nake the online classes to the students and
| ectures to the students for their reference. As a part of
its Institutional Social Responsibility.The College is to bring all the
teachers and lectures to bring ‘Under One Roof’ Enabling Unit and Equal
Qpportunity Cell. Qur college provide pre-service training so our mssionis to
train well notivated teachers who are intellectually conpetent, norally
unright, socially and professionally conmtted and spiritually inspired in
order ti become instrunents of social transformation. It admits 100 students
every year for two year Bachel or of education programme. This is a co-
educational institution with permanent recognition fromthe Governnent of

make avail abl e of



http://jpcedugdg.in/wp-content/uploads/2021/08/BEST-PRACTICE-2019-20.pdf

| evel result is nore than 98 on conpari son with nei ghbouring Institutions.

and cl eared the exam nations of CET and TET.

Karnataka, NCTE . It is permanently affiliated to Karnatak University which is
the biggest university in Karnataka. During the year, college has university
Good
nunber of outgoing students have started their profession by joining private
and governnent schools. Sone of them have appeared for conpetitive exam nations

Provide the weblink of the institution

http://jpcedugda.in/ wp-content/upl oads/ 2021/ 08/ DI STI NCTI VENESS- 2019. pdf

8.Future Plans of Actions for Next Academic Year

Col | ege has sonme of the plans to be conducted for the next academ c year. (1)

Orientation on NAAC revi sed manual . (2) Guidance to the staff about the
docunentation for the preparation of SSR (3) Upgradation of some of the the
class roons with LCD (4) Conduct of professional training for teaching staff.
Conduct of National |evel sem nar or webinar.

(5)



http://jpcedugdg.in/wp-content/uploads/2021/08/DISTINCTIVENESS-2019.pdf
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